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Po Je Patton

X84 Parsornel Palicies

3. I strongly disagres with so much of the draft reply to the 050/0SD
letter on parsennel polisies prepared by your Speecial Assistants as ooncerns
military/sivilisn relstionships (paragraph g)e Paragraph g seers to me o be
inconsistent within itself and not to raflect your policy as I understand it.
Fcept for wub-paragraph g(10), which is excellent, the views sxpressed would
be andorsed by, and receive mpport by conviction fyom enly & siror segumt of
your eployeess md the intelligence commmmity as a whole,

2 Iam ful that the difficulty is essentislly semantic, mud that
tha suggested alternate draft sttached, or a reawccadle facsinile, will prove
satisfastory to them, and will be approvad by you.

3, Neciuse I alse have several suggested minor changes to the Bpecisl
Assistants? draft, the attached draft is propared as 4 otmplste packasze which
1 recormend be approved in its entirety.

P, Jo PATICH
Chiaf, Current Oparations Branch
Plare and Policy Diviedon
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MENORANDUM FOR THE SECRETARY OF DEFEE3R
AFPS:  General Qraves B, Rrakine, UK (Ret.)

SRJRCT: #5A Personnel Froblems

Raferencel ﬁdmﬁ."‘” for Diractor, WSA, Fubject as ebove, Serisl A 20k70,
~pr

1. I wiccoe the ggportunily efforded Wy your mesendun of 16 April
%0 reviev qur wogress sad t0 discuss saae of the persontel) yroblens ecmfronting
this Agenoy in oexrying out its sssigned migsicns. These problems are not
sxclusive t0 the Commmications Intelligonce field, %hey also ocowr o &
etmaidexuble degroe in Commmmications Security. Ny couments in snsvar o0 your
maorendun vil} apply vith equal force o both segsents of the eryptolegle
sutivitien,

R« As you point out, cne of the moot fwportant of thege mrobdblexs is that
of strangthening the career aspects of the aryplologic effort, we regards both
eivilian apnd military personncl, and within the Agency ss well as outside 1%
in the important arca of £3e14 support. I em comvinced that professionalism 4s
essantial to our maxiwum success in the eryptologic effcrs., Frofessicnnlism i
easantially a mtter af dsvoloping snd reteining individuals who are professicomals.
The non-cxistenc: Of wn industrisl, ocammcroial, or scedemic coupterpart in
eryptolagia technology as 1t bas dovelopad in government service wakes it
ixpoosidle to obvtoin pworassionnls except by esteblishing attractive sud satisfying
sareors for personnc) within the govermmond agenates contributing to cryptologie
production. %The peceseity for this is forsafully peintesd out in the Redbertsom
Report, entitled "Potentinlisies of COMINT for Strateglc Warning,* spouscred by
the MSA Belentific Advisery Board, and provided to you with CIB 000199, 6 Novasber
1953, a8 woll as in thes Brownsll Repart. Becsuse of my ecmviction in this respect
% bave dsvoted much effort during the pest three years in promoting & spirit of
pefensionalisn in XS4,
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8. ¥ have he folloving omzients on the items memtiored in paragraph £
‘\af the veferencej your subparagroph lettering appliem:
' a, A {ivilian smplayees shoudd be placed in a more favorzbdle
pooition insofsr a8 Oversass &uty is concerped. The ability to meke ecmmitments
for ecpsurrant travel of dependents, froe end adeguote medicel service, Ires
Life ingsursnce vhere harards exist, trensportation by comxraial carrier, move-
wept of household gools and automobiles, payment of station allovances, roimbures-
saxt for expenses (etorege, eto.) resuliing fron overseas movemert, avallability
of comissary, PX, liguor mess, and alub privileges, and the like would go fer
toverd sdlving owr existing yroblens, Opecifio legislation may be necessary
to ssaure stme of those yrivileges; afministrative astion Ly $he Department of
Defenge could probadbly cbtain others. It is apprecisted that exployee commitments
+o accept ovarsczs assigoments on regquest mey ba negssssary &nd no major
4ifficvities are anticipated in this respect.

. Tho usa of olvilien imtercapt opcrators has been given sericus

thought with a vier t0 omrconing sone of the current hasdicops cauvsed by
rapid twnover in wmilitary intercept operators and the inercasing techniesl
8itficulties in intorcepting complex types of trunsaission. Bt eivilian
{atercept clecrly camnct bo regevded a» a universcl panese. for owr COMIRT
e01)lection allmoxts, Bven the UK, which has a vell establiehed oivilian
#llection progran, bos sncounterad serious &ifficuluies, although thedr
situntion is much more favoralle then that of this country in st lecst two
mjor respectsi she exnormously greater percentoge of theiyr intercept pomitions
udxlch can ba, and are, located et houe; snd the relatively grector atature and

sdvantoges of civil service ss o proafession 4n the U X, I a2 hovever taking
o exploratary ectionss
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(1) I sm d%scuseing « proposal for increased CIA partisipetion
in the notional eollection effort with the Plrector of
Cantral Intelligenco.

{(2) T sm making plans for the mxperiwanta) conversion of a
service-operoted intercept station to aivilian oparation by NSA,

& Tho restrictioms imposcd Yy goverment security regulations vhich
affact the recrultnent of othervise highly qualified perscmmel geserally fall
into 3vo moin categoriass:

{1) emy qualified applicents, perticularly in the lnguistic
£i012, arw aldens or recently meturelized U.8, citizens, or x
hove intimate foroign comections, This is trus perticalarly
£or Urguiste faniliar with the more criticel coiental end
aliile-engtern languoges, Those standerds oan Yo wvalved at
my ¢lscretion, but esch cnse sugt bo Juliged on {ts individual
naxite, camparing ths gperationsl peed with the results of
8ll tnvastigntive meterial and information availshle.

{2) occasionally it is found thet topelevel sclentints in fields
in vhich NS &5 vitally intercsted have records of affiliation
fn varying degraas with guestiomodble, Corxnmist-inspired or
4nfiltrated, and even eited organirations.

Pha ule-ction and investigativoe standsrés of USCIB Directive No. 5 4in some
FeAPASES ave more restrictive then the provisions of ®,0. 10650, The
itricticns of meither sre comsidered unrezacmsble and I do not recamuend
that they be relexed ar that authority be granted to seke erceptioms other
than thet nov in existence, (XA hns a somevihict difforent zroblem, in that
eartain sssigmonts con be fulfilled only by specific individusls with definite

- - -
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uckgrounis sn® qurlifisations vhich in themselves wold disqualify an indivifual
fron COONT mgloyment, =

4. Tha prodless of aivilian career policies may be subdivided into
four swheatigoriest (1) overscis Guty {ftscusmed in midbpsregraph a, above))
(2) the statue 'or the eivil servent in the U.8, vis-cevis other pooupetions
(thin s 1-:# fuvorabla thun I would desire Wit I consider tho yroblen goes
beyend this &scussion)s (3) relationahips betuween militory snd civilism elements
of W (Qlecusced in sudpuragraph g, below)) and (§) the bettarmont of the
sltuation of the civilien employcs of NEA busdquorters within egtadlished civil
#ervice nolicies. Yn thie latier fileld, grest strides have been mlde in the
st three years as indicated Dy the charts epd sumaries attached as Inclosure 1,
I eddition, action vill be taken to recch sn sgrecrenmt with the mtlitery arypto-

logic sgencies vhiareby a free exchonge of civilian exploywes is poasibdle in an

futegruted caresr levelopment program. Bash agoney would be gusrantesd the

retwn of 2% mployee em the cagpletion of & twur of &ty with snother agency.
Mich, of sourse, remains 40 be dome, snd T fwel that cod of the mejor problens
which you can help in solving s she est=blisghaent of additionsl super-grades,
9"9‘1‘”&% 2ot beolieve that MB: should operate wafier rules for the
.\t’f";j" lecse of "danlfuvodd™ persunnel differing in any meterisl respect Lxon those
_wywmuﬁ}Mnemummmwamm:nnu-mh.ﬂ«
\::ssun; regulztions are sdeqlite )A‘lthw@s the applicetion of existing regulations
wnwummlwmmum) I mxpect & continuing fagrove~
st in the gmlity aad perforzance of my supervisors as & result of the well~
sfvanced mepagenent improvoment snd exwoutive Seavelopent pwograms of WBA. DRetter
ugega of avolledle Frocedures for relenge of "decfivood™ porsomol is expected as

J" -D
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a mﬂt.[!;n Roblen wo face vith eivilians 1s no vorse Shen, sod uot veryM
&ifterant fyvm, the prodlens faced by she militory sevvices dn the sevexance | D
of "dectvocd® efficers, . —
2, (1) the second major recomend.tion of the Majority Report of the
Joint Comgressicnnl Coomittoo on the Inveatigetion of the Attack o Pearl
Barbox was thot the militery services procced forthwith %o provide that (p. 253h
®.v. Officors be salected for imtelligence wark who possecs the
Weckground, panchant, and capacity for such work) and that thay
bs maintained 4n the work for ap extended period of tise in
wdar thot they mey Yecaue steeped in she rexifications axd
refincnents of thedr field ... . Efficient intolliigence
sexrvices are Just s sssentisl in tims of peace »g in war,
and this tranch of our exmed gervices must slwayz be accarded
e impartant role wvhich 4¢ deserves.”
{2) = foregoing recormondation was repeatid and smplified
h;erm(p. £57) in tho same Repors, as followay

sse  Wevertheleass, thers 1 sudbstantial bBosis, froa & review

of the Peerl Eerbor investigetion in ite emtirzty, $o0 cctelwls

St the systeo of hentling intelligence wap sériocusly as

feult end that the securiiy of the Natica ctn be insured only

Wrough contimiity of service and captrulization of respamsibility

in thoao chorged with bandling intelligence. the cssign-

Dt of an offi ng an aptitude for suchi work over an
. - R 1 no XDes 318 288 Y

." ) . + m -
e Rogccsionsl charcater of imtelligence wark does not
sppear to have bosm properly appreciated in either the War
er Nevy Depertments. It seems $0 have boen rogarded zs Just
sasther tour of duty, as »eflcoted hy Limitetions imposcd on

—TORSEGRET—
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the pericd of sssignmert 40 such work, asong oOther things.
Phe comzittes has recelved the Aistinc’ iapreision that therc
was o tendency, vhaother realired or not, %o relegoie intolligence
£0 a role of secontdlery importsnce,
As s Integrated ploture, the Pearl Barbor imvestigatioms
partray the ieperative mscessity, in She War and

greghically

Savy Deperizorta, (1) for selection of men for intalligence

work sosz tha beekground, capecity, snd penchant for
sach 2) for maintaining them in the work over an extended
period of t in order thet they may becenr staaped in the
remificetions aud refinemants of their field and eploy this
raservodr of knovledge in evalunting date received; and (3) for
the santralizsiion of respansibility fer bandling intelligence
to xvoid sl) of the pitfalls of divided rugeasibiuty vhich
experience hos made po abundontly apparent.

In the Uipcht of “he foregoing recammend. tions, I do not comeidsr thet the

sliitery exryptolosle cerser programs of thy armed Bervicss are doveloping.

M the ecntriry, the Army yrogr<n seens $0 be nh‘ophwibzwd{hclmvmmn-

wogreseing. The fault docs not lie primavily witk the servica cryptolozic

sgencies, whioh appear to te well sware of defieiencies and the aotion to de

taken to comrect them, They fornm, bovever, s very msall segnent Of the entive

#ilisery ecteblichment, which is desinated by "linc-mindedness™ to such an

axtent thet mpeclulization is professionnlly pemalized. This is self-perpetuating:

1ot only deoan tha epecialist {n wnifor: rarely rise %o genercl or flag rank,

Wt those vhe &0 are rarcly assignsd to positicns vhere they can exsrcise a

correstive influenec on this state of mind. (e wajor contribution to aclution

of this problem would be the establishment of six gensral (flag) officer wiilets

for cryptologic ccreerists, two for esch service, of which dane esch would be in

the Sarvice aryptolozic metivity and cne in ¥MS5A. Xt will ba deafrable om cccesion

40 £11) eome of these hillets by non-carssrists, in vhich case the cryptologic

eneral {flcg) officers so displaced should be assigned tempororily te reloted

£1a1ds soh &8s fxtelligence and commumniceticus. Alomg with this, seleaticon

g
g'&
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procelures should be so asteblished thut aryptologlc carcer officers will not
be perlined Ly chofce of this cereer field in promotions through the grade of
06, In sdfition to the estebliniment of an officer exyptologic eareer progren,
the designation of the Arzy Secwrity Agency el the Ravy Becurity Group sas mejor
Rervice eguuonds woild be aldvantogecus. Y feel that the AFE3 which is so
designated has a censiderable sdvantage over the other two strvice aryptologle
sgonasien. I em eoncernsd, also, over the attitude which I have sensed, at least
o8 yegards onae sarvice, that MS: 1s eutsifde of and fomxoign to the military ccexnmity,
d that officers ¥io have cospleted a loyally-perforzcd towr &f duty with the
Agency sush demomstrate thelr "ds-Noitizution” priar to f2Ull asvertence bask
fato their yarent mflitery service. The direct effect within NBA of the fallure
of the military services $o estedlisk snd prixate eryptolozic professionelisn
a8 & wdlitary carser 15 that I &5 not bheve a sufficient muber aof guelified
a8l axpericncel officera.
(3) another vitolly fupartent aspest of this militery caresr
Froblen i that of the anlistced technicisn. X em firvaly corvinced thet the major
emtribution to the solution of our field collertion and enalyeis problen lies
fn the dsvelojment snd retention of profossiomal COHIMT enlieted parsommel, in
the seset wvuy sl t0 the wsamc depree thet profoasiomnl civilione are requived to
golve the technlical OCGMINT problems of the besdquerters establisiment. Although

éata an to the mate of COMINT re-anlistiamtes are not svalleble, the ovar<all is
Frobebly below 20 percent for all threo Services. It iz a calsmitous fact that
the re-cnlistoent rate OF Army intercept operciare ot present is lass than ona
parcent. In uy opinion, the single major step most likely to comtribute materially
to the solution of this problom 4s the establistment of apacific cryptolozie
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,gercer lafers end of = advancesant betning with the E 1 grads
axd progressing Shrough B T emd W 1 te 4he rank of ¥ & for service technicisns,
Tha tecimisinn grede structurc of e=ch service eryptolicle agency should
mu;blﬂ&ntmertedpyramidotmustcd groles, an top of which stunds & smaller
pyremid of wirrcnt officer grafes, simtlerly inverted and belanced. Idselly,
the mumber of B 7 snf X 6 technicians in the COMINT field should veatly excesd
the pumber of E 1% and B 2. sdvsncoment should depend entirely om isdividunl
axiidty, not en vacencies, ¥From the B 7 rapks, outstsading individunls would
be polde verrant officers, Herc azain, sdvancement through tha ¥0 grades would
depend solely on demxmotrated competence, oot vacencies, The 1deal result would
be many are = T's shan B 1's, over a pariod of time. If in addition to this
gralo strusturs, the llving accommof:tions and recreaticnal focllitien ascarded
COMINT technicisons wers iaprovel as an invarse function of the undesirabilivy
of the location Lo vhich fhey are assaigned, smdt travel of fapilies vers
facilitated to the grestest possible degrez, it is felt that o such greater
fepree of profescionalism could de ghtained over a pexriod of ywars. I plan to
take this matter wp through the Service crypliologic agencies at an early date,
and mey voquest your assistance in sstablishing fmverted pyracid grade structuras,
X believe that such a progroa oan be earried put without ésrogation to other
orzs, in whick 2/T or TO & B type crganieations, with haxardous duty pey where
sggropriate, csn egquitadly eomtinue,
g: Your questions under this ostegory are symptomatic of basic questions
af policzy vhich have plagucd the cryptolozic services since befors Werld Wur XX,
- St (1) E5CID«9, is keynoted by ome statement,which, Y deliave,
explains the Presifent's motivasicon in teoking the ection which led to creation
in their present form of the Special Commtttea for COMINT, USCIB eand XEhs The

7 S S N
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statemert s "... that the commmicctions imtelligense (COMINT) activities
of the Thited Btates sre a mationnl respursibility, ssd that thoy st be so
arganized apf manoged a8 $0 axplott to the muximw the avallsble pesources in
all pertioipating Seportnents and agencies atf to satisfy tho legitimte

- fmtelligenszc requirananta of all such Separtments anZ agencios «.." Fros this

2 conslude tint the overriding comsideration in fermdating an K52 peraommel
pelicy must de 0 insure an orgomization of maximm effeativensss. am organieatiom
of maximin #ffectiveness regquires coupetont persomnel in all faportant Jobs.

SZS_),_

.Anoardingly, T s ofercting on the inciple, ete., fyom yaragraph g {10).

(2) There are mshers of my orgenization énd th> intelligence
eazmmity vho MolA variously thut B3: s a silitary drganistion, $3at At 4s
» civilian crgrmization, er that 4t sust be established whdch 4t 4s. I hold no
YWief for anty of these vievs. Yren 2 stufy of §50TD-O aoll the structure of the
Specisl Cassitter and WICTS, I conclude that N~ s an argenisntion ocxymnded
Yy » It. Genorzl ant estsblished vithin the Bepertment of nme,fm in il
other refpects 1 0 ba balanced as precisely se possidle ot the mid-poist
brtvern militery and edvilien stetds. Yo viev of this, my policy qutlined above
aist Do twdel $0 require that, o the fullect degree corpriible with the
select of competnt persafnol for all Jobs, an sven belapce should be mainteined
betvoen mIitery snd efvifien employeca tn Jobs of all typor and at alllevels &n
MA. Also, m,ﬁ;thh, a mtlitaryfetvilian or civilian/military patr
ﬁmldmup‘lpémlanﬁémxtyinmehiwmntﬁm. For this rezeon,
the mllitsry @ s2vilian status of cendidates for a vasstey is ofien en iaportant
etnsidernt in selection.

(3) 1 vill, mare eften thun not, select a Eflitary candidate froo
A proup of equrlly gquelified pocple avallable to £111 eny given vecency. This 4a
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particuiarly trus whom, of those equally queliffed, mome ia fully gqualified
for tha wacancy., In adddtion, 1t hes proved necessary en occasion to £1X
vasensies, for wvhich no fully quclified person 45 avallable, with a wilitery
person vhen o bebter quolified civi)ien employce is avalleble. I winh %o
wghceive, howover, thikt I bave never Maowingly selected a lass well qualified
ullitery parson to 111 & vseancy for vhleh a fally quolified civilisn emplayee
was avallable. I &40 not consider thet thoco egtions which msy sppesr dlased in
favor of military peopls are cextvcdictory with my expressed yelicy., On the
ematrsry, I feal they are pecossury in ﬂcoéd.tim of eartzin practienl
smatderations vhich I mat face uwp tot

{a) 3Becsuse of their much less fregquent rotation to fisdd
8utles, civilien eployeos (1) are present when vacencies
acour in ¥34i more frequently then coxpersble military
pereammel, (2) bave a better opportunity to qualify for
ihe vacancies which occur, sad (3) heve & much more
pursenent job tenurs 4n duties ta which they are assigned
$han do sompor-ble military people.

{v) tnlike civilian exployees, sn iwdividusls militery rank
lmmm:eaulﬂmtﬂuhcﬂlmfucdob
vassnry in NS,

{e) Beccuse of temurs and renk considerctions cutlined abovo,
the damege cantseld to the organization by s military
malesaianment 48 endincrily less seriows and less emfuring
thon thot caused by s mistake in selecticn of a civilien

for an important Jodb.
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{a) 1In Lplemcotation of the poliey eutlined 4n sbperagraph
g (1), even tesgered as 4t {s bty the chservations mmle in
stperaceezh g (2), there exists a wtreng long-ronge
So=Frasy tenflency toverd a large majority ef important Jodbs belng
filled by civilizn employeea. This tenfiency muwt be opposct
and slovgd te the degroe congistent; with selection of cone
petent people,
. Other impc-tont consiferations relating to this gemorsl problem sre
{tamized belows
& A3 U aye eoware, whien A¥SA was erected by the mergor of ASA and
€8 in the of 1949 (ths AFES not then really exissing), ASBA cperations
" T’ entirely by civilian esployces, vhila the reverse ves truc of
OBA. The result of this ws the tho jockeying for pesiticn batwosn egencies
ot the timo of the merger carried with it the seelds of e wirt of m{litary varsus
advilian oontest which hes not yet bemn eliminated. ASA, vhich hod successfully
sgitated for the merger, was contont 0 rest on this victory end to cbtaln for
f6s exployece ¢ dominant role in sctual operctions by f1lling a mejority of the
positionz whetTin magercst of o COMINT opercting unit o COMEFC or Recearch
ad Develogrient Zunstion was involved, OBA, in twrn, willin-ly coded a mejoriky
of sueh gperciional jobn 4n retion for s major shere of $op-level operatiom:)
mcgaant (porticularly COMINT) oot polisy bdllets, The dishclamce which resulted
ab the severa) lovels of mansrement htfuﬁ;’toemetlnalmﬂmaf
$ine end oontirmes with us to & cansiferchle degres, even Yhough Army and Alr
Force offdsers heve stteined = position of epprovimets eguelity by relief of
Faval offioers in & mmber of Jobs originzlly helld Uy the €8+ eompoment, This
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Gisbalince is in adlition to thet vhich resulis from cther oouslderuticns
omtlined in sutpcragraph g (3), adova,

¥, Outstscding, yoimg officers of 0-5 snd O-6 rank, perticulerly
the latter, who are likely candicdntcs for gepersl or flag rexk, should be ‘ /
brought in ma:ll mcers for thrac yes> tours. These mam vill be Mroademed
Yy the assigmeent, will Wwing N=: .n gvarepess of service gperitiopz) peroblems |
aof concepts, and ocp essist in sellinz NS’ later in thoir corzers.

¢ Oubstunding COMINT officers of ell grulsos shauld serve yregular ,
tours of duty with operciionil coamands as well s in service intelligence duties
snd COMINT £1cld stotione, for the geme Tessons es in », sdove,

&. Competert Junior officers of the severcl eervices, experionced in
exdncace, tactics, cammmications, intcllizenqs, counter-intellizenca, ete.,
should be coeigned to M3 for the benefit to be gainod by thzir employmant as \/
techniea) efivisors im roverse, 1.c., technical experts in a phose of mdlitory
enfenvor advisory %o COHMIHY technicimns aunaging opcrationel problems,

e, Prolaged Sours and trodning jrogrus should be schoduled 4n HSA
for officers vhome cerfaority would othcrwise dictete their assignment 4o lmy /
Jobs for whidh they are teehnicelly unguolified end in vhich their employment is
therefore detrimeninl to the Agency. Theose devises ensbls the uiildzation by WA
of suoh officers without detriment t0 their service earecrs or the Agency.

£. Oontinued provision must be mnfs for sromotion to the BMisghest
olvilian grades of outstanding tecimieleons having skills of vital tmportance
40 1A dut vho ave unquelilied for senior poliocy or msnogemant positians,

g The evar present tendency towmrd CQUNT evdeavor for its own
suke must be conbated by ‘:!:’il inter~-agsignucnt of persommcl with tho intalligence
swrvices and operational c¢ommends 5o that the objective of the organization, the
production of that esd profuct vhich 15 geeded by the wser, is alvays kept clsarly
in =ind.
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S, I do not feel that chexgon in military.civilian relaticnchipe in
P3A are fasirabl:, spd do pot rocosuerd e ohange fn esWebtliskbc? policies. X
8o ol that thege olisicr could be bettar irdlemented, snd will comtinue
S0 mmke every effort to this end, The principel contimsing cbetscle wvhich I
face, Wwever, iz ap insulfciency of fully guilified people of all typos
anf prades, both silitary apd olvilicm,

6. Oee further ftem of Lpectances dn sshleving eryptolozic prefessionclism
wich wag mot rentionsd in your asmorzntes relates te the severe loss faced by
e aryptologic agenciec im cemdng yrara of vezular sllitary &fficers, both
texporery & parmmnent. Jery of dhese will have an fxvzluable bockgrownd of up
to tventy yoars expericoncs in aryptologic operatione. Eapesiclly in the case of
Mﬂmf%rw&ﬁomtrﬂhemnm-mmmmwym
of astive ocxadsoicned servicg, they represent a potemtial which should de uzudle,
anl of grest wolas, %0 this Ageryy, for o micher of years %0 cooe, Y ma ot
pragent wrdle to citroct them By sn offer of alvilian employment. Even wlier
the propocal 1spisletion which livornlizes miblic lows =nd 4
which, i1f enacted, wvould perali thes $0 welve retired pey am® cocert full atvil
service gy, tha totcl eormonc:tion thus afford~d would not W sufficiently
greater thin their retired pey aldme to attract thea. Any golution to this
Ftlon, vhieh ulrealy exists, end will loon lerger in tha fuimc, would be of
welcar: heln,.

T. T foregoing, slthouch lenythy. is enly & superffiis) troctoent of
those items vhich you raiged. 1 sll keop you informcd of devalopmcentis alony
s line, I groatly approciste youor imtercet in thess protlo: and your offer
o assistarce. I adnl) ask your assistance frec time to t4n2 ab spccific pecblems
¥iich are beyor® =y power @ solve.




