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1. Ihummmmmammmt:wmmnmmm..
¥aile I & oot entirely agree with all of Mr. Lewis's conclusions, X su sure that
you will agree with me that there is a greas desl of room for lmprovement in
wumrmumxmmmumwm

‘I foel that we wost reviev our procedwres relative to the a.cquuiuu
and mlu of new persomnel to eliminate thoee undesirsbls poicts which
#r. Lowis has ralsed and €5 laware that. tut&h&mmmmmsm
to us vdth a Teeling of warmth snd nl.em

3. Ifmviummnmmmcmmus I‘benmﬁstmﬂn
-mlﬂ-thtmotﬂ”imm.mmmmwp
of vhat vas bedng done and, 1o scme Iuftances, why 1L was Leing done. I realise
that watil security clessrmmce and indoctrinatisa is given, there will be meny
manswered questions in the wind of the new ewployne. Some of these will be
odions, soms perhrps evan twrifying, It 33 our Job &5 see that these are
slimdnated as far o8 possible spd that thuse which cuanot e aliminated are
uﬂdudinuclmmrmmuwm&htam.c‘mimnﬁth
mtty. .

&, xtcceuutouth;tu-tmambpt-&nmmm&mman
wmmmumummmmmuummu
. they swe sccepted fox “urther procossing. Obviously, it is not necessary to &
. this %o all applicasts inssmich as there iv 0o ruason to provide this type of
" infrvemtion t3 applicents uho bave failed sur faitisl interviews. Buch s booklet,
in my opinim, wt-nmuhmmtwmmnuwumu
aployee, when hLa 1is nwmmmwunumtmm,m,m
w-& all, he ia jormlating his lirst lwpressions ::f ammm
of vhich bs is abm m{h.hm)aﬁlmwt

' 8. Plamse glve this entire meiter ywir cmfulmﬁq Idu'mreciatz. .
your discuseing the metter <o nmﬂunmammmmnmwzﬁ .
g unmuuwummwzmmumm
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